
Article 5: The Executive Branch 

Section 1: Purpose 

  The purpose of the Executive Branch is to serve the undergraduate  

  students by creating a vibrant campus life and effectively managing the  

  rules, policies, and financial aspects of the Association. The   

  management, programmatic, and communicative authorities of the  

  Association is vested in the Executive Branch. 

Section 2: Structure 

A. Membership 

The Leadership Team, President’s Cabinet, Programming Team, and 

Communications Team comprise the Executive Branch of the Association. 

B. Positions 

a. Leadership Team 

i. President 

ii. Vice President 

iii. Attorney General 

iv. Secretary 

v. Chief Financial Officer 

vi. Chief Communications Officer 

vii. Chief Programming Officer 

viii. Chief Elections Officer 

b. President’s Cabinet 

i. Director of Academic Affairs 

ii. Director of Accessibility & Disability Support 

iii. Director of Culture & Identity 

iv. Director of Dining & Auxiliary Services 

v. Director of Facilities & Transportation 

vi. Director of Free Speech & Expression 

vii. Director of Interfaith & Mission 

viii. Director of Mental & Physical Health 

ix. Director of Safety & Sexual Assault 

x. Director of Socioeconomic Inclusivity 

xi. Director of Spirit 

xii. Director of Sustainability 

xiii. Director of Technology 

xiv. Director of Undocumented Student Services 



c. Programming Team 

i. Three (3) Event Coordinators 

d. Communications Team 

i. Photographer 

ii. Videographer 

iii. Two (2) Graphic Designers 

Section 3: Leadership Team 

A. Meetings 

a. The Leadership Team shall meet once a week during the 

academic year at a time decided by the President. This 

excludes holidays and school breaks. 

b. The Vice President, Attorney General, Secretary, Chief 

Financial Officer, and Chief Communications Officer shall all 

attend the weekly Senate Meetings. 

c. The Chief Communications Officer and Chief Programming 

Officer may coordinate meetings with their respective teams 

as needed. 

d. The President, Vice President, Attorney General and Secretary 

shall attend all meetings of the President’s Cabinet.  

e. The Leadership Team shall attend all trainings coordinated by 

the ASLMU President, Vice President, and ASLMU Advisor(s). 

B. Responsibilities 

a. President 

i. Serve as the Chief Executive Officer of ASLMU. 

ii. Administer ASLMU in a manner consistent with the best 

interests of the undergraduate student body, the 

University, and the Association, as well as being held 

accountable to the students for proper conduct and 

efficient administration of all ASLMU affairs. 

iii. Serve as the primary student representative to the 

University’s Administration, Committees, and the Board 

of Trustees.  

iv. Chair all Leadership Team meetings. 

v. Chair all meetings of the President’s Cabinet. 

vi. Develop the budget in consultation with the Chief 

Financial Officer and ASLMU Advisor(s). 

vii. Develop the provisional summer budget in consultation 

with the ASLMU Advisor(s). 

viii. Establish the annual goals and objectives for ASLMU. 



ix. Oversee all ASLMU relations. 

x. Recommend resolutions and legislation to the Senate in 

person or by proxy. 

xi. Sign or veto all measures adopted by the Senate within 

seven (7) school days after passage. 

1. If the President chooses to veto a measure, they 

must veto it in its entirety and provide written 

notice to the Speaker of the Senate. 

2. Failure to act within fourteen (14) school days of 

receiving the measure results in its passage.  

xii. Execute all measures adopted by the Senate, which 

have been signed by the President or vetoed by the 

President and subsequently overridden by the Senate, 

to the fullest extent of the President’s abilities. 

xiii. Execute all rulings of the Judicial Committee to the 

fullest extent of the President’s abilities. 

xiv. Call for a Special Meeting of the Senate, as prescribed 

by these Bylaws. 

xv. Create a President’s Cabinet report and present it to 

the Senate within two weeks of the request, in person 

or by proxy, by the Senate 

xvi. Execute all appointments to ASLMU and University 

Committees, as prescribed by the ASLMU Appointments 

Code. 

xvii. Hold ten (10) regularly scheduled office hours per week 

during the academic year. This excludes holidays and 

school breaks. 

xviii. Commit to ten (10) hours of work per week throughout 

the summer academic calendar months. 

b. Vice President 

i. Serve as the Vice Chief Executive Officer of ASLMU.  

ii. Act as an official representative of the ASLMU President 

in the event of the President’s absence. 

iii. Assist the President in the administration of ASLMU in a 

manner consistent with the best interests of the 

undergraduate student body, the University, and the 

Association, as well as being held accountable to the 

students for proper conduct and efficient administration 

of all ASLMU affairs. 



iv. Assume such executive functions as may be delegated 

by the ASLMU President. 

v. Assist the ASLMU President in establishing the annual 

goals and objectives.  

vi. Serve as the non-voting Chair of Senate meetings. 

vii. Attend all Leadership Team meetings. 

viii. Attend all meetings of the President’s Cabinet. 

ix. Present student concerns to Senate. 

x. Reserve locations for Leadership Team and Senate 

meetings. 

xi. Chair the Student Reserve Board (SRB) if the Chief 

Financial Officer is unable to do so. 

xii. Assist the President and ASLMU Advisor(s) in the 

planning and execution of all organizational retreats 

and trainings. 

xiii. Hold six (6) regularly scheduled office hours per week 

during the academic year. This excludes holidays and 

school breaks.  

c. Attorney General 

i. Serve as the Chief Operating Officer of ASLMU. 

ii. Ensure that all ASLMU Officers, processes, and meetings 

are in compliance with the ASLMU Constitution, Bylaws, 

and Codes. 

iii. Ensure the ASLMU consistently complies with any and all 

applicable University codes and policies, state, and 

federal laws.  

iv. Inform the President of any violations of the ASLMU 

Constitution, Bylaws, and Codes perpetrated by any 

ASLMU Officer or any action performed with the 

financial or in-kind support of ASLMU. 

v. Pursue action against any and all violations alongside 

the ASLMU President and Advisor(s). 

vi. Oversee the fulfillment of all Officers’ office hours. 

vii. Represent the interests of ASLMU to the ASLMU Judicial 

Committee. 

viii. Attends all Senate Meetings. 

ix. Attends all Leadership Team Meetings.  

x. Attends all meetings of the President’s Cabinet. 

xi. Assists the Chief Financial Officer with the Student 

Reserve Board (SRB) process in determining how much 



money each organization requesting funds is eligible 

for.  

xii. Assists with drafting and review for clarity, intent, and 

language all Constitution, Bylaws, and Code legislation 

and amendments for consideration by the ASLMU Senate 

in accordance with these Bylaws. 

xiii. Recommend for Presidential Veto all ASLMU Senate 

legislation passed that lacks clarity of intent and 

language appropriate to these Bylaws. 

xiv. Hold four (4) regularly scheduled office hours per week 

during the academic year. This excludes holidays and 

school breaks. 

d. Secretary 

i. Serve as the Chief Historian Officer of ASLMU. 

ii. Archive and save all official ASLMU documents, 

including but not limited to, revisions to the ASLMU 

Constitution, Bylaws, and Codes, resolutions passed by 

the ASLMU Senate, and official statements released by 

the Executive Branch.  

iii. Work with the Chief Communications Officer to archive 

all ASLMU photos, videos, and designs for future years. 

iv. Serve as the Parliamentarian for Leadership Team 

meetings, Senate meetings, and meetings of the 

President’s Cabinet. 

v. Keep an updated roster of the organization.  

vi. Organize and oversee all services offered to students by 

ASLMU, for example, the New York Times. 

vii. Coordinate all office activities and changes with the 

ASLMU Advisor(s) and professional staff members in 

Student Leadership & Development. This includes, but is 

not limited to, getting each ASLMU Officer OneCard 

access to office locations and ensuring all technology 

works. 

viii. Handle all physical storage operations with the ASLMU 

Advisor(s) and professional staff members in Student 

Leadership & Development.  

ix. Hold four (4) regularly scheduled office hours per week 

during the academic year. This excludes holidays and 

school breaks. 

e. Chief Financial Officer 



i. Serve as the Chief Budget and Financial Officer of 

ASLMU. 

ii. Monitor all ASLMU budgetary matters. 

iii. Monitor the dispersion of all ASLMU funds. 

iv. Draft the ASLMU annual budget in consultation with the 

President and the ASLMU Advisor(s).  

v. Present the budget to the Senate for approval and have 

the authority to make recommendations to the Senate 

concerning the annual budget allocations. 

vi. Receive and process all requests for ASLMU funding.  

vii. Chair the Student Reserve Board (SRB) process during 

the weekly meetings of the ASLMU Senate.  

viii. Ensure all funds are transferred to the appropriate 

organizations receiving Student Reserve Board (SRB) 

funding with the ASLMU Advisor(s).  

ix. Plan and conduct formal SRB Mandatory Workshops for 

clubs and organizations at least once each semester. 

x. Receive and organize all financial records detailing the 

use of ASLMU funds.  

xi. Present the financial status of ASLMU to Senate at the 

second Senate meeting of each month, beginning after 

the approval of the ASLMU budget. 

xii. Present brief financial reports and updates to each 

member of the Leadership Team.  

xiii. Meet with the Student Affairs Budget Manager on a 

monthly basis. 

xiv. Attend all Leadership Team meetings. 

xv. Attend all Senate meetings. 

f. Chief Communications Officer 

i.  Serve as the Chief of ASLMU’s brand development and 

distribution. 

ii. Develop and nurture healthy working relationships with 

the major campus media organizations. 

iii. Assist the President with correspondence on behalf of 

the Association. 

iv. Oversee and hire the members of the Communications 

Team. 

v. Maintain and update any digital means of information 

dissemination that is regularly administered by ASLMU. 

These platforms include, but are not limited to, the 



ASLMU website, university-hosted web space, the ASLMU 

LMU EXP Online portal, and all social media accounts. 

vi. Work to obtain the best possible technology to assist 

ASLMU function at an optimal level. 

vii. Work to obtain more followers and traffic on all ASLMU 

platforms. 

viii. Print, distribute, and post the necessary marketing 

materials on designated ASLMU spaces and spaces that 

ASLMU as a registered student organization has access 

to. 

ix. Coordinate tabling efforts and the creation of and 

distribution of print media, flyers, and posters to be 

passed out to individuals. 

x. Work with the Secretary to archive all photos, videos, 

and other communications items.  

xi. Coordinate intentional outreach to student groups 

advertising ASLMU sponsored events when a student 

group may have a heightened interest in a certain 

ASLMU function. 

xii. Attend all Leadership Team Meetings. 

xiii. Attend all Senate Meetings. 

xiv. Schedule and conduct meetings of the Communications 

Team as needed. 

xv. Hold six (6) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

g. Chief Programming Officer 

i. Serve as the Chief of ASLMU’s programmatic efforts. 

ii. Develop and nurture healthy working relationships with 

the major campus programming organizations. 

iii. Oversee and hire the members of the Programming 

Team. 

iv. Serve as the primary liaison to the Association for all 

programming needs. 

v. Attend all University Event Planning meetings before 

large-scale events. 

vi. Attend all Leadership Team Meetings. 

vii. Schedule and conduct meetings of the Programming 

Team as needed. 



viii. Work with the Chief Communications Officer on 

publicity for all of ASLMU’s programs. 

ix. Hold six (6) regularly scheduled office hours per week 

during the academic year. This excludes holidays and 

school breaks.  

h. Chief Elections Officer 

i. Serve as the Chief of ASLMU’s General Elections 

Processes. 

ii. Attend all Leadership Team Meetings. 

iii. Meet regularly with the ASLMU Elections Advisor(s) and 

as needed. 

iv. Follow the job description as outlined in the ASLMU 

Elections Code. 

C. Compensation 

a. Allocations shall be distributed according to the Student 

Employment Services’ schedule. The total amounts awarded to 

each position are capped at the amounts provided in these 

bylaws.  

i. The President will be allocated $10,000.00. 

1. $2,000.00 of this amount will be distributed to 

them during the summer months for their 

summer obligations before the start of the 

academic year.  

ii. The Vice President will be allocated $6,000.00. 

iii. The Attorney General will be allocated $2,000.00. 

iv. The Secretary will be allocated $2,000.00. 

v. The Chief Communications Officer will be allocated 

$5,000.00. 

vi. The Chief Programming Officer will be allocated 

$5,000.00. 

vii. The Chief Elections Officer will be allocated $1,000.00. 

b. Each Student Employment Authorization (SEA) form will be 

overseen and administered by the ASLMU Advisor(s). 

c. The amount of these allocations may be altered through the 

standard legislative process. 

i. The ASLMU Advisor(s) and Division of Student Affairs 

must approve of these alterations. 

d. The ASLMU President, in consultation with the ASLMU 

Advisor(s) and Attorney General, may suspend or reduce 

compensation of a Leadership Team member for improper 



conduct. Such acts include but are not limited to violating 

punctuality rules, attendance expectations, office hour 

requirements, failure to fully execute assigned duties, or any 

other actions deemed not worthy of a Leadership Team 

member. 

e. No single individual may hold more than one compensated 

position in the Association. 

Section 4: President’s Cabinet 

A. Meetings 

a. The President’s Cabinet will meet as a group once a month 

during the academic year at a time decided by the President. 

This excludes holidays and school breaks.  

b. Each member of the President’s Cabinet will have a one-on-

one meeting with the President at least once a month. 

c. The President’s Cabinet shall attend all trainings coordinated 

by the ASLMU President, Vice President, and ASLMU Advisor(s). 

B. Responsibilities 

a. Director of Academic Affairs 

i. Advise the President on matters pertaining to academic 

affairs at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

b. Director of Accessibility & Disability Support 



i. Advise the President on matters pertaining to 

accessibility and disability support at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

c. Director of Culture & Identity 

i. Advise the President on matters pertaining to culture 

and identity at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

d. Director of Dining & Auxiliary Services 



i. Advise the President on matters pertaining to dining and 

auxiliary services at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

e. Director of Facilities & Transportation 

i. Advise the President on matters pertaining to facilities 

and transportation at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

f. Director of Free Speech & Expression 



i. Advise the President on matters pertaining to free 

speech and expression at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

g. Director of Interfaith & Mission 

i. Advise the President on matters pertaining to interfaith 

and mission at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

h. Director of Mental & Physical Health 



i. Advise the President on matters pertaining to mental 

and physical health at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

i. Director of Safety & Sexual Assault 

i. Advise the President on matters pertaining to safety and 

sexual assault at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

j. Director of Socioeconomic Inclusivity 



i. Advise the President on matters pertaining to 

socioeconomic inclusivity at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

k. Director of Spirit 

i. Advise the President on matters pertaining to spirit at 

the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

l. Director of Sustainability 



i. Advise the President on matters pertaining to 

sustainability at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

m. Director of Technology 

i. Advise the President on matters pertaining to 

technology at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

n. Director of Undocumented Student Services 



i. Advise the President on matters pertaining to 

undocumented student services at the University.  

ii. Recommend legislation to the Senate that would be 

relevant to this area of oversight. 

iii. Carry out any legislation passed by the Senate that 

would be relevant to this area of oversight. 

iv. Serve as the liaison to departments and other groups on 

campus that have jurisdiction over these areas of 

oversight. 

v. Work with the Chief Financial Officer on an amount 

allocated to their specific budget to support existing 

programs and initiatives on campus.  

vi. Set-up a working group or committee, if desired, to 

execute responsibilities. 

vii. Attend monthly meetings of the President’s Cabinet. 

viii. Hold monthly one-on-one meetings with the President. 

ix. Hold two (2) regularly scheduled office hours per week 

during the academic year. This excludes holiday and 

school breaks.  

C. Compensation 

a. Directors in the President’s Cabinet shall not receive any 

financial compensation for their positional responsibilities.  

b. Directors cannot hold a position on the President’s Cabinet and 

a position that receives financial compensation from the 

Association. 

D. Additional Positions 

a. The President has the authority to add special Directors, in 

addition to the ones listed above, at any point during their 

term. The position will be dissolved at the end of the 

academic year in which it was created, unless the President 

terminates it before then.  

Section 5: Communications Team 

A. Meetings 

a. The Chief Communications Officer may coordinate meetings 

with the entire Communications Team as needed. 

b. The Communications Team shall attend all trainings 

coordinated by the ASLMU President, Vice President, and 

ASLMU Advisor(s). 

B. Responsibilities 



a. Photographer 

i. Serve as the official ASLMU photographer. 

ii. Take photos at all events and ASLMU events as assigned 

by the Chief of Communications. 

iii. Edit all photos as directed by the Chief of 

Communications. 

iv. Upload all photos as needed and directed by the Chief 

of Communications.  

b. Videographer 

i. Serve as the official ASLMU videographer. 

ii. Take videos at all events and ASLMU events as assigned 

by the Chief of Communications.  

iii. Edit all videos as directed by the Chief of 

Communications. 

iv. Create promotional and recap videos of events as 

assigned by the Chief of Communications. 

v. Upload all videos as needed and directed by the Chief of 

Communications. 

c. Graphic Designer 

i. Serve as the official ASLMU graphic designer. 

ii. Create all promotional items, designs, and posters as 

assigned by the Chief of Communications. 

iii. Upload all designs as needed and directed by the Chief 

of Communications. 

C. Compensation 

a. Allocations shall be distributed hourly according to the Student 

Employment Services’ schedule. The total amounts awarded to 

each position are capped annually at the amounts provided in 

these bylaws.  

i. The Photographer will be allocated $2,000.00. 

ii. The Videographer will be allocated $2,000.00. 

iii. The Graphic Designers will each be allocated $2,000.00. 

b. Each Student Employment Authorization (SEA) form will be 

overseen and administered by the ASLMU Advisor(s). 

c. The amount of these allocations may be altered through the 

standard legislative process. 

i. The ASLMU Advisor(s) and Division of Student Affairs 

must approve of these alterations. 

d. The ASLMU President, in consultation with the ASLMU 

Advisor(s), Attorney General, and Chief Communications 



Officer, may suspend or reduce compensation of a 

Communications Team member for improper conduct. Such 

acts include but are not limited to violating punctuality rules, 

attendance expectations, failure to fully execute assigned 

duties, or any other actions deemed not worthy of a 

Communications Team member. 

e. No single individual may hold more than one compensated 

position in the Association. 

Section 6: Programming Team 

A. Meetings 

a. The Chief Programming Officer may coordinate meetings with 

the entire Programming Team as needed. 

b. The Programming Team shall attend all trainings coordinated 

by the ASLMU President, Vice President, and ASLMU Advisor(s). 

B. Responsibilities 

a. Event Coordinator 

i. Serve as the official ASLMU Event Coordinator. 

ii. Handle all duties as assigned by the Chief Programming 

Officer to execute all of ASLMU’s programmatic efforts. 

These events include but are not limited to, 

Fallapalooza, the Christmas Tree Lighting, and After 

Sunset. 

iii. Work all ASLMU sponsored events. 

C. Compensation 

a. Allocations shall be distributed hourly according to the Student 

Employment Services’ schedule. The total amounts awarded to 

each position are capped annually at the amounts provided in 

these bylaws.  

i. The Event Coordinators will each be allocated 

$2,000.00. 

b. Each Student Employment Authorization (SEA) form will be 

overseen and administered by the ASLMU Advisor(s). 

c. The amount of these allocations may be altered through the 

standard legislative process. 

i. The ASLMU Advisor(s) and Division of Student Affairs 

must approve of these alterations. 

d. The ASLMU President, in consultation with the ASLMU 

Advisor(s), Attorney General, and Chief Programming Officer, 

may suspend or reduce compensation of a Programming Team 



member for improper conduct. Such acts include but are not 

limited to violating punctuality rules, attendance 

expectations, failure to fully execute assigned duties, or any 

other actions deemed not worthy of a Communications Team 

member. 

e. No single individual may hold more than one compensated 

position in the Association. 

 

 

 

 


